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HANSARD 
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rd
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The House Met at 2:45PM 

 [Speaker (Hon. Isaac Terer) in the Chair] 

PRAYERS 

COMMUNICATION FROM THE CHAIR 

SUMMARIES AND PROJECTIONS FOR THE FINANCIAL YEAR 2015/2016 

Mr Speaker (Hon. Isaac Terer): Honourable Members, I have the following 

communication to make.  I have received from the executive the county government of Uasin 

Gishu summaries for the financial year 2015/2016.  These are the projections as requested by 

the committee on finance.  I shall commit the same to the committee on finance for the 

committee‟s perusal and necessary action.  

2014/2015 FINANCIAL YEAR ANNUAL PROGRESS REPORT ON VARIOUS IMPLEMENTATION 

PROJECTS 

Honourable Members, I have also received the annual progress report for Financial Year 

2014 /2015.  This is the report on the progress various implementation projects that have been 

undertaken by the county government of Uasin Gishu.  In view of the fact honourable 

Members, it touches on every sectoral committee they have provided for each and every 

sector.   I will commit this report to the sectoral committees severally.  that means every 

sectoral committee will get a copy of this report then consider whether you agree with  this 

report or what has been executed so far and whether it is exactly what you budgeted for and 

programme and the implementation committee.  this also comes in handy for you to consider 

whether everything that was agreed upon has been implemented, then each of the sectoral 

committee as well as the implementation committee will be at liberty to bring its report on the 

recommendation of this progress report accordingly. Otherwise, honourable Members, we 

have other orders of the day; let‟s proceed with them. Next order! 

PETITIONS 

COMMITTEES REQUESTED TO CONCLUDE PETITIONS COMMITTED TO THEM AND 

REPORT TO THE HOUSE 

Mr Speaker: Although honourable Members we have no petition, I wish to bring to attention 

of the various committee who were committed several petitions and they have not reported 

back that it is in the interest of justice also the interest of petitioners that we conclude those 

petitions as a matter of urgency so that we can either allow the prayers or dismiss them and 

do away with the pending petitions.  So I am kindly urging any committee which has a 

pending petition kindly finalize on it and report back to the House. Next order!  

PAPERS 

REPORT ON VISIT TO LAS VEGAS, US, ON WASTE EXPO 

Mr Speaker: Honourable Chirchir! 

MCA Chirchir, I: Thank you Mr Speaker sir.  I rise to table the report on the visit by 

honourable Members  honourable Kisama, Honourable Tirus Ting and myself honourable 



Isaac Chirchir visit to Las Vegas Nevada in the United States of America for waste expo 

programmes, the paper is here and I table it Mr Speaker,  

(Hon Isaac Chirchir tabled the document on the Table) 

Mr Speaker: The paper is deemed as duly tabled in the House.  It is now the property of the 

House.  Honourable Members, you can always obtain copies of it for your own consumption; 

you can raise issues on it. Any committee can take it up and also come up with the committee 

report with view to airing any recommendations which you think should be adopted by the 

county government of Uasin Gishu. Next order! 

NOTICE OF MOTION 

DEVELOPMENT OF A HUMAN RESOURCE TRAINING AND DEVELOPMENT POLICY FOR UASIN 

GISHU COUNTY  

(Hon. Tirus Ting – MCA Moiben Ward) 

Mr Speaker: Honourable Tirus Ting. 

MCA Ting: Mr Speaker Sir, I beg to give notice of the following motion: 

Aware that human resource is the most important asset to any organisation as it provides 

relevant knowledge, skills expertise and experience, further aware that the County Integrated 

Development Plan (2013-2018) clearly states that the county executive committee member 

for public service management will amongst other things develop and implement demand 

driven training programmes, facilitate training and capacity building, liaise with institution of 

higher learning for collaborative and other tailor made courses, Noting that up to now no 

human resource development plan has been prepared that will guide staff training and 

development within the county establishment , concerned that any organisation that fails to 

recognise the need to train and develop its staff will not achieve its long term objectives , this 

county urges the county executive committee member concerned to urgently come up with a 

human resource training and development policy for the county. Thank you.  

Mr Speaker: Thank you. The Motion shall be taken as soon as possible; it is touching on the 

staff training and it deserves to be handled with the urgency it deserves. Next order! 

(Silence) 

Mr Speaker: Honourable Members we will then proceed with our business as per the next 

supplementary order of the day. Next order!  

 

MOTION 

DEVELOPMENT OF A HUMAN RESOURCE TRAINING AND DEVELOPMENT POLICY FOR UASIN 

GISHU COUNTY  

(Hon. Tirus Ting – MCA Moiben Ward) 

Mr Speaker: Honourable Ting, you may now move the Motion. 

MCA Ting: Thank you Mr Speaker for this opportunity.  I wish to move the following 

motion that: 

Aware that human resource is the most important asset to any organisation as it provides 

relevant knowledge, skills expertise and experience, Further aware that the County 

Integrated Development Plan (2013 to 2018)  clearly states that the county executive 

committee member for public service management will amongst other things develop and 



implement demand-driven training programmes, facilitate training and capacity building, 

liaise with institution of higher learning for collaborative and other tailor made courses, 

Noting that up to now no human resource development plan has been prepared that will 

guide staff training and development within the county establishment, Concerned that any 

organisation that fails to recognise the need to train and develop its staff will not achieve its 

long term objectives , this county urges the county executive committee member concerned 

to urgently come up with a human resource training and development policy for the County.  

Mr Speaker and the Assembly, I wish to stress the need for training programme for 

development policy that will guide the development of the county government of Uasin 

Gishu because by the time we came to establish this government, we must live with the facts 

that we had around 1,700 staff but over time we have increased the staff according to the 

demand of the new system of the government.   And increasing the human resource will also 

require that we increase capacity, we also impart capacity, we also impart skills and we also 

take some to refresher courses.  it is good that as a County Government if you want long-term 

results plan it is now for us to develop and it is now for us to set in place, the right skills, to 

impart the right skills, to impart the right job descriptions so that anyone who is employee 

with the government can really understand fully his duties, can get an extra skill to enhance 

what he is doing and also we can bring in new expertise in to the experience of the new staff.  

so I want to welcome honourable Obadiah Cherono to second this Motion.  

MCA Obadiah (Seconded by bowing) 

Mr. Speaker: Thank you, honourable Ting and thank you, honourable Obadiah for 

seconding the Motion by bowing. Honourable Member, I will then propose the question. 

(Question proposed) 

Ensuing debate! 

Hon Ramadhan.  

MCA Werambo: Thank you, Mr. Speaker.  I also stand to support this Motion. Most 

occasions in this House we have been asking that we just pass Bills, we pass Motions in 

terms of improving services to County people but nothing has been done. Mr. Speaker, I 

believe that it is because of lack of expertise amongst the staff that we have especially from 

the Executive side. Mr. Speaker, the said CEC or the chairman of public service board and 

management should do this issue of training and making sure that all the staff that we have in 

our department know what they are meant to do. Mr. Speaker, a policy or a Bill can be made 

by the CEC and may be the knowledge and know-how of what is supposed to be done by the 

CEC alone yet the junior staffs don‟t know what they are supposed to do. At the end of the 

day you find that what we pass in this House, the expertise that we are meant to get from 

these officers we don‟t get because most of them are innocent and, Mr. Speaker, just for your 

information and to this House is that our County Government is exchanging people, for 

instance, you find that somebody who is collecting revenue is meant to be a security man.  

Therefore you realize that security man is sent to deal with finance that he/she doesn‟t have 

the know-how and at the end of the day we incur a lot of loses in one way or another. So 

these issues will be emphasised and this will help this County government to move and work 

and we will be in a position to do what we said and I believe we can change the practice of 

repeating mistakes and complaining that we have passed this and this and it has not been 

done. I think it as a result of lacking enough expertise; this issue should be taken with a lot of 

serious consideration and from today‟s resolution which, I believe all Members, will see 

some sense in. The CEC should be summoned and if possible the resolution that has been 



made today should be taken with delivery book so that it is signed and put into practice with 

immediate effect.  Otherwise I stand in support of this Motion. Thank you. 

Mr. Speaker: Thank you. Honourable Chomba.  

MCA Chomba: Thank you, Mr. Speaker sir.  I also rise in support of this Motion brought by 

our fried honourable Ting. There is that importance of the training and most of the staff that 

work for us and, as the Leader of Minority has said, most of them even do not know the role 

they are playing in this County. It is unfortunate and I am saying this with a lot of experience 

that most of the CECs and chief officers and other staff that are supposed to make decisions 

for the County - most of them are afraid of making any decision. 

Recently somebody‟s car was wrongly clamped in town yet he had already paid and the ticket 

was inside the vehicle when they clamped the vehicle. I went to those people who clamped 

but they told me it was very unfortunate that the only person you can call for the vehicle to 

unclamped is either our Governor or the Deputy Governor. I was surprised to learn that even 

decision of unlocking the vehicles comes from such senior offices and I find it shameful to 

walk into those offices to request for a vehicle to unclamped. I vowed clearly that I would not 

go to those to prove and let them know that they should not be there. 

One of them told me, „Chomba, it is out of fear and I do not want to unclamp somebody‟s car 

and I have already posted it that the vehicle has been clamped and it is being read and seen by 

the Executive and I will lose my job if I dare unlock‟ but, I told the individual “how are you 

going to lose your job when you have wrongly clamped this person‟s vehicle?”. This 

individual has a ticket and he is showing it to everyone he paid but unfortunately he kept it 

inside the vehicle. 

Today in this County the decision maker is the Governor or the Deputy Governor.  It is very 

unfortunate.  why do we have the CECs and COs? Let those people do their jobs and let them 

go back to the training and be trained because the training does not seem to have been taking 

place so that everyone in this County understands their roles very well. As oversight in 

County Assembly when you oversee something it is assumed that you are after somebody‟s 

job, which is very unfortunate. No one is after anyone‟s job and when decisions are made at 

the County Assembly whether right or wrong the person to carry the cross is you, Mr. 

Speaker sir. This is very unfortunate. 

Mr. Speaker sir, decisions that we make in these House, whether I am for it or not, when it 

passes it has been passed by the County Assembly. It is therefore high time that people were 

trained and let the respect of our Governor remain and let these people,  be it the Chief 

Officers‟ decisions, be respected  and they should not hide behind the top leadership in the 

County. Thank you, Mr. Speaker sir. 

Mr. Speaker: Thank you, honourable Sugut. 

MCA Sugut: Thank you Mr. Speaker.  First and foremost may I thank the honourable 

Member Tirus Ting from Moiben Ward for bringing up this Motion. We know that human 

resource development is a very important ingredient in the county.  Without it nothing else 

can move. We have to have the right human resource source.  We came from the past defunct 

county council, municipal council and some personnel have come from our wards or other 

counties. All of us are here but we have not been trained well on the way forward of this 

county, so it‟s very important that as a department they should come up with programmes to 

train people on various activities of this county. We know things have changed completely, 

the new constitution came with new things and maybe we have the older generation with old 

type of management skills. So we need to train them to come up with new ways of handling 

things. Human resource plays a very crucial role in this county and without a proper trained 



personnel then the county might not do very well. We have seen this and let me cite what the 

honourable Member has said and many other issues we are encountering in our county. 

We know that human resource development department must set aside funds for training 

which is a continuous process.  We need to be refreshed and inductions also should be 

continuous so that this county can be up to date in terms of human resource development. We 

know that it is not an easy thing because we are coming from various backgrounds, with 

various qualifications and with many other things. Still the human resource department must 

come up with a very crucial programme so that this thing can run continuously so that 

personnel can be up to date. This county as part of its development must see that it is 

effectively implemented. It is us as a House to see that things are running in the right 

direction. Otherwise this Motion is good, but will it be implemented? That is the question that 

we need to ask ourselves as a House. How shall we make sure that what we have passed 

today will be effected in the near future? Thank you, Mr. Speaker Sir.  I stand in support of 

this Motion. 

Mr. Speaker: Honourable Member for Kapseret. 

MCA Tuwei: Asante sana, Mheshimiwa Spika, kwa kunipa nafasi hii. Kwanza kabisa 

namshukuru Mheshimiwa Ting kwa kuleta pendekezo hili. Nimesimama kuunga mkono hoja 

hii na kwamba waziri husika alete sera ambazo zinaboresha ujuzi wa mfanyikazi. 

Ningependa kusema kuwa usimamizi bora wa wafanyikazi anaelewa kwamba iwapo sera 

zitakuwa na wafanyikazi kupewa nafasi ya kuboresha ujuzi wao basi tutapata huduma bora. 

Ningetaka kuongezea kuwa elimu ndiyo uti wa mgongo wa taifa hili na hivyo wafanyikazi 

wote wana haki ya kujiendeleza kimasomo na kuboresha ujuzi wao. 

Kwa hivyo naomba kaunti hii iweze kuwapatia haki zao wafanyikazi wote. Nikikumbuka 

Mheshimiwa Spika, zile serikali za kitambo na nawatambua wengi ambao waliweza 

kuboresha ujuzi wao wakiwa kazini. Mheshimiwa Spika, naongezea kwamba kulingana na 

maendeleo ya taifa unaona ya kwamba mabadiliko mengi yanatokea na inahitaji wafanyakazi 

kuboresha ujuzi wao ile waweze kutekeleza wajibu wao kulingana na nyakati hizi. Ninaunga 

mkono kuwa wafanyakazi wote wapewe haki zao ile waweze kujiboresha kielimu. Asante 

sana kwa kunipa nafasi hii. 

[Mr. Speaker left the Chair] 

[Temporary Speaker (Hon. Pius Kigen) took the Chair] 

Temporary Speaker (Hon. Pius Kigen): Mheshimiwa David Sing‟oei, Member for 

Ngenyilel. 

MCA Sing’oei: Thank you, Mr. Speaker.  I also rise in support of this Motion. Anything that 

is used in producing any goods or commodities requires a manual.  Even if you bought a 

radio or a television or any electrical and mechanical component, you find out that it is 

accompanied by a manual that will guide you on how to operate and if there is trouble 

shooting there is assistance. It was said by the mover of the Motion that human resource is a 

very important component in production in any organization. We cannot move very far if we 

do not have a policy that guides training and development of staff. 

Mr. Speaker, there are so many things because as a new county government we have so many 

things that needs to be in place. I think one of the two of the training and development policy 

that has been asked by honourable Ting. One of them also is a very important policy that 

maybe we should move another Motion is the recruitment policy and training and 

development policy will do two things. One is that it will give us quality staff that we need to 



provide services to our people and, two, it will also curb corruption. Without policies 

anybody can decide today that we need to recruit in anyway and any form we want. If there 

are no guidelines that, for example, if you were to go to court that this county said that we are 

going to do this and this in terms of training. There is a lot of corruption that can take place.  

If I can narrow it down to this Motion, today I can recruit my brother in a corrupt manner and 

take him for training then promote him if there is no policy and guidelines to be followed. 

I think that it is very important that as a county we should have a training policy that states 

how and when you can qualify for a job. Also when we do the performance contract it is also 

a tool that is used to identify the training needs of any individual working in any department 

or section of this county. Once that need has been identified and,  if there is no guideline,  

then there is a possibility that you can serve all your work years as a junior officer because 

you do not know anybody and you remain in that level. That is very discouraging to most of 

the staff that we are going to hire.  In order for us to attract quality staff and retain them then 

we must continuously assess their needs in their place of work. We must train and develop to 

allow them move up in ranks in a fair manner so that we look like a fair employing entity. It 

will also encourage production because a discouraged non-motivated staff will always do 

what honourable Chomba was saying, that in order for us to do a small stupid thing like what 

we were told that we need to talk to the Governor. That is really absurd and I wish I was the 

one handling that issue; that person would have known what I am made of because you 

cannot tell me to call the Governor for wrongfully clamping my vehicle. I will just do 

something I do not want to say here. 

Mr. Speaker, I think that as committees - because I also sit in the committee of public 

service- we should come up with more Motions, so that we can even ask the executive to 

create more policies to streamline the issue of recruitment, training and so many others. 

Otherwise, Mr. Speaker, I strongly support this Motion and I hope it will be implemented 

very soon. Thank you, Mr. Speaker. 

Temporary Speaker: Honourable Naomi. 

MCA Naomi: Thank you Mr Speaker sir.  First and foremost allow me to thank the House 

for the prayers and well wishes during the great commission, Mr Speaker. Secondly, I stand 

to support the Motion.  May I use the scientific terms and, since I am a physicist, Mr Speaker 

efficiency depends on the input which is directly proportional to the output.  So for us to have 

the efficient staff we must have a lot of input in training them, Mr Speaker.  Thank you.  I 

support the Motion. 

Temporary Speaker: Honourable Sanga. 

MCA Sanga: Asante sana, Mheshimiwa Spika.  Nasimama kuunga mkono hoja hii.  Ajabu 

ni kwamba miaka miwili unusu katika uongozi wa serikali yetu tukufu la jimbo hili la Uasin 

Gishu mengi yamefanywa kwa hali ambayo kidogo unaweza ukadhani ni kienyeji ama 

unashangaa ni vipi mambo yanafanyika hapa. Kwa kweli, Mheshimiwa Spika, uajiri pamoja 

na uelekezi ama mafunzo ya wale wameajiriwa kama vyombo vikuu vya uzalishaji, 

twafahamu wazi wazi kwamba binadamu ama wale ambao wanazua mielekeo na kazi katika 

tahasisi yoyote ile ni binadamu na binadamu huyu sio mashine ama chombo cha kuelekezwa 

hata ikiwa chombo lazima kielekezwe na binadamu. Huyu ni mtu aliye na hisia, ana hali ya 

kikwao, ana hisia tofauti kuhusiana na vile hali ilivyo. Ana fikira kama yeyote yule, ana fikira 

kama mkubwa wake, ana akili na busara kama yule anaye msimamia. Ajabu ni kwamba 

kufikia sasa minongono imetokea na iwapo hatutakuwa na sera, ratiba ama utaratibu ambao 

ni lazima baada ya watu kuajiriwa kikweli waelekezwe katika misururu na matabu ya 

uzalishaji.  Ukweli ni kwamba mtu anaweza kufikiria na hata kosea kuona kwamba huenda 



kuna jambo, huenda nimakusudi. Kinaya ni kwamba kufikia sasa uajiri unaendelea katika 

baadhi ya sekta pasipo kujulikana ni sehemu zipi watu wanazuliwa.  Hata tukifanya utafiti 

kabisa saa hizi na kumulika katika wadi zote katika eneo hili utaona kwamba kuna hali ya 

muegemeo wa upande mmoja ama mwingine na itafika mahali ambapo hali ikiwa cheche 

ama niseme kukiweko na cheche za mioto kuhusiana na hali hii itahitaji ulipuzi na hali ya 

deta tuone mwegemeo wa baadhi ya wale ambao wanafanya kazi katika kaunti hii.  Walio 

ajiriwa kuanzia mwaka wa 2013 ama 2014 hadi wa sasa hasa ratiba hii ama deta hii 

inaegemea upande gani?  Ama ni vigezo vipi vilitumika na hii imezua dhana kwamba huenda 

hali hii ya kutokuwa na sera na utaratibu wa mafunzo ni fiche katika hali ya baadhi ya watu 

kujinufaisha kwa hali moja ama nyingine. Hivyo basi,  Mheshimiwa Spika,  ni jukumu letu 

kama bunge, msimamizi na mmulikaji wa mienendo na utaratibu kwenye kamati husika ya 

tekelezi ya kazi kwenye jimbo wamulikwe vizuri na ijulikane wazi ya kwamba ni lazima yote 

ambayo yanafanyika yatoke kwetu kwa hali ya wazi wazi.  Kwa hivyo, Mhesimiwa Spika, 

hili jambo ni la dharura kidogo na ingefaa ishugulikiwe haraka iwezekanavyo ili isifike pale 

ambapo katika nyakati za mwisho mwisho kama kampeni, itumike kama vyombo na baadhi 

ya cheche ambazo baadhi yetu tutatumia katika kumulika uovu ambao labda umetokea. Kwa 

hivyo nataka sana idara hii imulikwe kwa wazi, ijulikane ni watu wepi wameajiriwa, 

wamepitia vigezo vipi vya kazi, wana uzalishaji wa aina gani, walifanya kazi upande upi? 

Tajiriba zao ni zipi na malipo yao yanakinzana au yanalingana na uzalishaji wa taifa letu ili 

watu wetu pia wapate uhondo wa kazi zao na malipo yao ya ushuru kiweli. Hivyo basi hata 

mbele ya Maulana ijulikane wazi wazi kwamba chochote unacho fanya pasipo sababu ama 

pasipo ukweli, kumbuka nyundo ya ukweli itashuka kutoka juu na ininginie kwenye kichwa 

cha mtu anaye husika. Kwa hivyo hii ni kuokoa baadhi ya watu wanao husika hivi sasa 

wasije wakajuta baadaye na kujutia baadhi ya yale yanatokea.  Hivyo basi kama bunge 

naomba kwamba jumba hili iwezakanavyo tuone kwamba baadhi ya vitu ambvyo vinahitajika 

viweko, jameni isininginizwe, isipuuzwe.  Mbona hivyo?  Kuna nini? Haya ni mambo 

ambayo ni ya wazi tunachelewa na ngoja ngoja huumiza matumbo, na tutakuta mtoto sio 

wetu baadaye na tutajutia mambo haya.  Kwa hivyo, Mheshimiwa Spika, nimesimama 

kumulika baadhi ya hayo na kutoa maono yangu na vile ninavyo hisi na baadhi ya matokeo 

ambayo huenda tukatarajia iwapo hali hii itaendelea pasipo sababu, inaninginizwa tu bila 

kujali, tunapuuza na mapuuza mapuuza yatazaa njaa. Mhesimiwa Spika, naunga mkono hoja 

hii na naomba jumba hili tukufu liunge mkono ili tutekeleze baadhi ya yale ambayo tunaona 

yanapuuzwa tu aidha kimaksudi ama pasipo kujua.  Asante sana, Mheshimiwa Spika. 

Temporary Speaker: Asante sana.  Mheshimiwa Amos. 

MCA Kiptanui: Thank you Mr Speaker.  I also stand to support this Motion that members of 

staff of this county, Mr Speaker, may be taken for refresher courses or rather seminars so that 

they can understand some basic issues of life. I am saying that because of late we have had 

quite a number of new staff in this county, Mr Speaker.  Whether they are on permanent or on 

casual basis, they come from different backgrounds and they have a lot of excitement. Some 

were activists, some were bouncers and they lack the basic knowledge of human rights, Mr 

Speaker. So I want to believe this induction is very important for them so that they are even 

taught how to handle human beings.  Mr Speaker, of late as you see how enforcement is 

being done, I want to say it is done in a very inhuman manner which, Mr speaker, if it will be 

allowed to proceed like that, it will give this county a very bad name and even scare away 

investors. So I want to say this Motion is very timely because when you move around the 

offices in the executive you find even there is no protocol. It is because the new staff 

members have no knowledge of how to handle issues and that is why we heard honourable 

Chomba saying that there is an incident that happened and it is unfortunate that you are being 

directed to the senior most and the second senior most person in this County, Mr speaker, that 



he is the only person who can solve the problem while these are matters that are delegated to 

junior officers.  Also the issue of public relation has become a problem.  You see a county is 

an entity; it is like a business, Mr Speaker.  If the members of staff are not going to 

understand how to relate with people even they it will hamper service delivery because the 

staff that we have relate with members of the public.  When they are in the process of 

offering services, you find even instead of explaining something in a very simple and straight 

forward manner --- I therefore support this Motion strongly and let us pass it with maximum 

speed and minimum delay so that the face of this County might change and it will promote 

service delivery.  So I beg to support.  Thank you. 

Temporary Speaker: Honourable Chichi, Member for Soy. 

MCA Chirchir, I: Thank you Mr. Speaker Sir. I rise in support of this Motion that the CEC 

member concerned develops a policy on human resource training. I also want to congratulate 

the honourable Member for Moiben, the honourable Ting, who brought the Motion. It is 

really timely and even late. Mr. Speaker sir, Article 41 of our Constitution says that all 

employees of every entity have a right to labour relations. They are to have fair access to 

education while they are employees; they have to have remuneration, fair and reasonable 

working conditions. All these will be gained only when the very person who is the employee 

is very much knowledgeable. He is well trained on area his/her area of jurisdiction and, Mr. 

Speaker sir, the matter of training is a compound matter. It starts very well with the budgetary 

allocations that as an Assembly, do we really know that the department concerned has 

enough resources to enable it train our staff.  

Therefore, Mr. Speaker, I am urging this very noble House that they look into it as we are 

undergoing the budgetary processes that the said public service department is well budgeted 

for and itemised so that these sums of monies are going for training. This will ensure that we 

don‟t have an inch of resource that is not available. Mr. Speaker sir, a County is an entity on 

its own; it has a devolved function of about 10 sectors. In these sectors I want to congratulate 

this House for passing the Bills that enable and necessitate that the County Government funds 

students who are going to train on skills in our various institutions like RVTI, Polytechnic 

and those we are giving bursaries. That was a noble step forward but now we are facing the 

biggest challenge of attaching these students. This is an entity whereby the said sectors - 

maybe to be specific in some sectors like public works and roads you get students who are 

doing civil engineering who want to train and further get internship and training in their 

County. The departments are given a circular for only four students while the sector itself is 

big; it involves public works, roads and transport and energy. Therefore, training four 

students per three months is really wanting.  

Mr. Speaker sir, we therefore want to urge the public service department of this County to see 

to it that they have a policy that is in tandem and it is according to the demands of our 

students and staff. We have our staffs that are pursuing further studies. They cannot be 

supported because there is no policy that gives them support to be funded to enhance their 

education and education is a factor; knowledge is a factor that really reduced the wage Bill. 

For today, if you go to the department of finance at the Executive, one office you get staff of 

about 20 people.  that tells you what? There is still a lot of mechanization of work in that 

office. Suppose the staffs were well trained, we could only have about 10 people working in 

the entire department using the most modern digitized methods of workmanship and 

achieving very high products. But now we are sitting on a very high wage Bill with a staff 

that is not well trained that consumes what should have been used as capital for development. 

It is my urge, Mr. Speaker, sir for honourable Members of this House that we pass this 

Motion so that we can urge and we can get the policy being developed as my colleague in the 



physics department said that input is directly proportional to the product that we shall get at 

the end. But currently what we are getting is inversely proportional to the input because we 

have a very big working load but the output is very minimal, Mr. Speaker Sir. It is inversely 

proportional to the square of what we are inputting.  

Mr. Speaker sir, I support this Motion and I expect that the statistics of staff training 

programmes schedules be given as itemised subjects in the coming budget so that we can get 

each and every department being trained. I wonder in the County government where you get 

the administrators, Sub-County administrators and senior staffs have been taken for training 

for almost 10 times while the main workforce that is on the field, that is sitting on the 

benches before the computers have not attended even one training. They can only attend 

training of being summoned to show cause why they did not work while they have not been 

trained. Thank you, Mr. Speaker sir.  I support the Motion.  

Temporary Speaker: There being no other person who wishes to contribute, I now put a 

question.  

(Question put and agreed to) 

ADJOURNMENT 

Temporary Speaker: Members, there being no other business this House is adjourned until 

Tuesday at 2.30pm. 

 

The House rose at 3:37 PM 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


